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Presentation Notes
HOWDY!

Welcome to my State of the College Address for 2019.  It is my pleasure to be with you today.



OVERVIEW

• Our Community
• Faculty, Staff, and Student Spotlight
• Achievements and Advances in:

─ Education
─ Research & Scholarship
─ Service & Community Outreach

• Focus on Wellness and Student Success
• New Initiatives

Presenter
Presentation Notes
This year has been one of outstanding growth for our college with an approved Ph.D. program in pharmaceutical sciences and the expansion of our residency programs across half a dozen health care entities.  

I am pleased to share with you an overview of our community; spotlights on students, faculty, and staff; highlight our notable achievements and advancements; and focus on new initiatives. 



OUR COMMUNITY
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Presentation Notes
We have graduated 869 students from our professional pharmacy degree program. They have become part of our pharmacy family or ‘pharmily.’ 

An impressive 90% of our graduates are licensed to practice pharmacy in Texas.  

Here we take a look at our current student body, faculty, and staff. 



CURRENT STUDENTS

Asian
28%

Black
8%

Hispanic
35%

White
26%

Not reported
1%

Multiple
2%

Classes 2020 to 2023
442 Enrolled

59% Women
41% Men

27% First 
Generation
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Here we have a breakdown of our current student body.  We have 442 students enrolled across two campuses, divided two thirds to one third. 

48% of our student body hold bachelor’s degrees
50% of our student body are certified pharmacy techs



CLASS OF 2023

Asian
24%

Black
7%

Hispanic
46%

White
21%

Native 
American

1%

Multiple
1%

Class 2023
112 Enrolled

61% Women
39% Men

37% First 
Generation
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Welcome to our newest student cohort, the Class of 2023!

40% of our P1 students are from South Texas

76% of our P1 students hold bachelor’s degrees



CURRENT FACULTY AND STAFF

Employees

50 Faculty
40 Staff

22 Research 
Personnel

Asian
34%

Black
3%

Hispanic
21%

White
39%

Not reported
2%

Multiple
1%
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Without a doubt, we are a diverse pharmily! Our diversity strengthens our abilities to offer the best pharmacy education and health care, bar none.  We are fortunate to have such dedicated employees. 



NEW FACULTY AND STAFF

Dr. Anne-Cécile 
Mingle

Tristan 
Verley

Dr. Samikkannu 
Thangavel

Will 
Leschper

Tomas 
Garza

Lace 
Jaramillo

Dr. Natalie 
Rosario
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This year, we welcomed several new faces to the College.  We continue to bring in the best and brightest faculty and the most dedicated staff. 

Please join me in a round of applause for our newest Aggies. 




FACULTY, STAFF, AND STUDENT SPOTLIGHT
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Our people are our greatest assets.  They are what distinguish the Texas A&M Rangel College of Pharmacy from all others.  Here we take a look at some notable achievements of our faculty, staff, and students. 



TEACHERS OF THE YEAR

Dr. Charlotte Farris
selected by P2 

Students

Dr. Sandy Diec
selected by P1 

Students

Dr. Simi Gunaseelan
selected by P3 

Students
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Every year, our student body has the opportunity to rate and evaluate their professors and select our Teachers of the Year. 



TEACHING TEAMS OF THE YEAR

IPT I: Electrolytes, Acid Base, 
Anemia and Kidney Diseases 
• Dr. Charlotte Farris 
• Dr. Merlyn Joseph

IPT VII: Infectious Diseases
• Dr. Andrea Luce 
• Dr. Simi Gunaseelan
• Dr. Hamed Aly Ismail
• Dr. Michael Horseman
• D. Ladan Panahi
• Dr. Jaye Weston
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Our students also select the Teaching Teams of the Year from our Integrated Pharmacotherapy or IPT courses. 



STAFF MEMBERS OF THE YEAR

Eva Bennett
Lead Office 
Associate

Charles Suarez
Business 

Administrator

Lindsey Edrington
Administrative 

Associate

Dr. Elaine Demps
Director for Instructional 

Design & Support 
Services
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Staff also play a critical role in the education and success of our students.  Faculty recognize our staff for their dedication through nominations for Staff of the Year.

Dr. Elaine Demps, Director of Instructional Design & Support Services, will be retiring at the end of this semester.  We will miss her!



PRECEPTORS OF THE YEAR

Dr. George Udeani
Corpus Christi Medical Center

Dr. Sandy Diec
Baylor Scott & White
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Health care professionals serve as preceptors who mentor our students and maintain excellent clinical practice sites for optimum health care outcomes.  Each year, our P4 students recognize the Preceptors of the Year. 



PROMOTION AND TENURE

Lin Zhu, PhD
Promotion to Associate Professor 

of Pharmaceutical Sciences 
Awarded Tenure

E. Paul Holder, PharmD
Promotion to Instructional 

Associate Professor of 
Pharmacy Practice

Presenter
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Faculty demonstrate excellence in teaching, research, scholarship, and citizenship or service to obtain promotion and tenure.  This year, we recognize two outstanding faculty members from each of our academic departments. 



AWARDS AND FELLOWSHIPS

Dr. Simi Gunaseelan
American Association of Colleges of 

Pharmacy Academic Leadership 
Fellows Program

Dr. Hamed Aly Ismail
The Association of Former Students 
Distinguished Achievement College 

Level Teaching Award
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Faculty shine in and outside of the classroom.  They work hard to refine their teaching and leadership skills. 



STUDENT ORGANIZATION AWARDS

Gamma Omega 
Chapter

Epsilon Epsilon
Chapter

Presenter
Presentation Notes
The Epsilon Epsilon Chapter of Kappa Psi received the honor of being one of the Top Performing Chapters in the nation. 

The Gamma Omega Chapter of the Rho Chi Society received the Chapter Achievement Award for Region 6 by the national organization’s executive board and awards committee. 




IPE EXCELLENCE AWARDS
Student Leadership Award for Interprofessional Excellence
Julian ‘Lex’ Lopez, P3
Brooke Spann, P2

Teaching Award for Interprofessional Excellence - Individual
Dr. Jaye Weston
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This year, the Rangel College of Pharmacy made a clean sweep of Interprofessional Education awards presented during the IPER 5 Symposium.  The recipients of the student leadership and teaching awards are both from our program. 



IPE EXCELLENCE AWARDS
Teaching Award for Interprofessional Excellence - Team
Dr. Asim Abu Baker
Dr. Joy Alonzo
Dr. Juan Bustamante

Interprofessional Education Faculty Fellow
Dr. Zakaria Elmageed

Presenter
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The teaching award was presented to an interdisciplinary team with three faculty members from the College of Pharmacy and an inaugural Fellow for IPE was also from the College of Pharmacy.




IPER SYMPOSIUM POSTER AWARDS

Outstanding Interprofessional Activity – Student
Serving an Indigent Population through Interprofessionalism: A Student Run 
Clinic
Dr. Delaney Ivy
Sarah Bermudez, P4
Brianna Garza, P4

Innovative Research – Faculty
Impact of Tele-RX Activity on Students Perceptions of IPE Training
Dr. Sandy Diec
Dr. Jose Hernandez
Dr. Merlyn Joseph
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The poster award category was also dominated by the College of Pharmacy, as you see here.

Wow! 




ACHIEVEMENTS AND ADVANCES IN 
EDUCATION

Presenter
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We continue to make strides in education and aim for excellence in all we do. 



2019 PCOA PERFORMANCE

Presenter
Presentation Notes
Students in their third professional year (P3) are administered the Pharmacy Curriculum Outcomes Assessment® or PCOA,® a comprehensive tool developed to provide an independent, objective, and external measure of student performance in United States pharmacy curricula.

The PCOA is suitable for students in all professional years and provides data to the schools and colleges that may facilitate review of an individual student’s performance and progress from year to year in relation to the curriculum. The PCOA also provides data on national results for comparison. 

As part of the schools and colleges of pharmacy commitment to continuous improvement, the PCOA may help evaluate if a school’s curriculum is meeting the desired outcomes of its doctor of pharmacy program.




TOP PCOA 2019 PERFORMER

Miranda Royalty, P4
Top Performer on PCOA for 2019

Overall Score of 510

Presenter
Presentation Notes
Formal recognitions will be sent to the top ten performing students for the PCOA this year. 

At this time, I would like to recognize the top performer for the PCOA in 2019. Now in her fourth year as a member of the Class of 2020 and the Rho Chi Society, this student scored an impressive 510 on the PCOA. 

Congratulations to Miranda Royalty!



2019 PCOA PERFORMANCE: 3-YEAR TREND



Trivia question

•Last year, how many pharmacy 
schools had a first-time NAPLEX 
pass rate below 90%?



Infographic from ACCP Annual Meeting 2019



Infographic from ACCP Annual Meeting 2019



FIRST-TIME PASS RATES ON NAPLEX, MPJE



NAPLEX PERFORMANCE: 3-YEAR TREND



MPJE PERFORMANCE: 3-YEAR TREND



ACHIEVEMENTS AND ADVANCES IN 
RESEARCH & SCHOLARSHIP

Presenter
Presentation Notes
Our research rankings have dramatically increased over the past three years.  The American Association of Colleges of Pharmacy or AACP rates professional pharmacy programs based on the federal grants awarded.  In three short years, the Rangel College of Pharmacy has increased from #83 to #59, and we are still climbing!




RESEARCH AWARDS

2017 2018 2019
Research Awards $848,000 $2,720,000 $3,320,000
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RESEARCH EXPENDITURES

Maestro Research Portal



RESEARCH ACTIVITY 

• 55 = Total # of Grants Submitted

• $1.65M = Funding Received from NIPTE

• Steady increases in Publications and Citations

• Ranked #59 in Federal Research Grants for FY 18



TEXAS A&M OPIOID TASK FORCE

Presenter
Presentation Notes
Texas A&M is the first health science center in the United States to commit to train every health professions student to administer a reversal agent, Narcan, to opioid overdose victims, and save lives. The Health Science Center also has joined with the American Medical Association to address the problem on a national level. 

Texas A&M first university in Texas using telehealth to tackle the opioid epidemic.

In May, the Texas A&M University Health Science Center launched the first Texas-based opioid-centered Project ECHO hub: Enhancing Mental Health Practice, Organization and Workforce through Education and Readiness (EMPOWER). EMPOWER will expand the role of specialty and team-based care to address the opioid epidemic by bridging the gap for rural and underserved communities with the use of technology to reach rural health care providers. Dr. Joy Alonzo is among those spearheading the effort to combat the opioid epidemic by providing life-saving training to first responders and all Health Science Center students.






SCHOLARSHIPS & AWARDS

Christiana Winters, P2
Scholarship Recipient, 

Texas Pharmacy 
Foundation

Andrew Ramirez, P4
Vice Chair, TSHP Student 

Section

Rashid Abdoh, P3
Ambassador, APhA Institute

Sara Edwards, P3
Scholarship Recipient, 

Texas Pharmacy 
Foundation

Sarah Bermudez, P4
USPHS Excellence in 
Public Health Award

Bryan Sigoloff, P4
Scholarship Recipient, 

Texas Pharmacy 
Foundation

Brianna Garza, P4
Scholarship Recipient, 

National Hispanic Health 
Foundation

Nancy Limon, P4
Best H-E-B Intern in the 

Coastal Bend & RGV

Presenter
Presentation Notes
I would like to share with you the recipients of competitive scholarships and appointments among our student body.  These honors are sponsored by various professional organizations. 

Last year, the College of Pharmacy awarded $40,000 in student scholarships and awards.  This year, we have received a record number - 254 student applications have been received with the announcement of awards will be made in November.  This increase is thanks to the efforts of the Office of Student Affairs. 




ACHIEVEMENTS AND ADVANCES IN 
SERVICE AND COMMUNITY OUTREACH

Presenter
Presentation Notes
Faculty and students work together to make a difference in the lives of their patients and our communities. 



SERVICE & COMMUNITY OUTREACH

Disease Management Services 
and Clinical Services include:
• Diabetes Mellitus
• Anticoagulation
• Lipid Management
• Antimicrobial Stewardship
• Pharmacokinetics
• Immunizations
• Psychotropic Medication 

Monitoring
• Medication Reconciliation
• Pharmaceutical Care Plans

Infographic from JCCP Pharmacists’ Patient 
Care Process. May 29, 2014.

Presenter
Presentation Notes
Guided by preceptors, and armed with knowledge gleaned from their faculty, pharmacists strive to deliver patient-centered care.  Some of the many disease management and clinical services offered by our faculty and our graduates are listed. 



SERVICE & COMMUNITY OUTREACH

Operation 
Lone Star

Project 
SHINE

REACH 
Project

Disaster 
Day

Presenter
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Operation Lone Star provides civilian and military emergency responders with an opportunity to work together to practice operating temporary emergency clinics similar to what may be used in a public health emergency. In addition to serving as a training exercise, the event brings free health care to areas of South Texas where access to care can be difficult. 

Project SHINE is an interactive health clinic designed to meet the College of Pharmacy’s mission to serve the people of South Texas. APhA-ASP sponsors this project in which students are able to offer blood pressure checks, glucose, A1c testing, lipid panels, BMI readings and medication counseling. 

REACH Project Fair is a partnership between the College of Pharmacy Classes of 2020, 2021 and 2022, and the REACH Project – took place March 1 in College Station. The event kicked off The REACH Project’s first round of High Impact Service Opportunities offered to Texas A&M Students and in the benefit of the Aggie family. This event enabled student volunteers from all levels to apply their skills in a way that provided interdisciplinary field-based application, as well as a philanthropic impact within our Aggie community.

Disaster Day is the nation’s largest student-led, interprofessional emergency response simulation and the hallmark of interprofessional education at Texas A&M.  This year, students reacted to mass “injuries” resulting from a chemical explosion at a biocontainment facility, engaging in triage at the disaster site, patient care at a mock field hospital and disaster management and oversite in Disaster City’s Emergency Operations Training Center. 





PUBLIC HEALTH SYMPOSIUM

Presenter
Presentation Notes
College of Pharmacy students, faculty and guests gathered for the first Pharmacy Public Health Symposium on March 2. Presenters shared their research on topics ranging from vaccination rates in dairy workers, Texas colonias outreach programs, rural health, disaster preparedness and the pharmacist role in these and other types of public health initiatives. The Pharmacy Public Health Committee hopes to follow up on these initiatives and more in the next academic year with the help of our pharmacy students and colleagues. 



TIES AND TENNIS SHOES

Presenter
Presentation Notes
Hundreds of community members, faculty, staff and students gathered for the sixth annual Ties and Tennis Shoes Memorial Fun Run held February 22 at the College of Pharmacy in Kingsville. Proceeds from the student-led tradition benefit the Dr. James Robertson Jr. Make a Difference Scholarship and the endowed Dr. James Robertson Jr. Memorial Scholarship. This year’s event helped raise more than $20,000 in net proceeds that will help students utilize these funds to further their pharmacy education. 



COLLEGE-SPONSORED AWARDS
• The college-sponsored AACP 

Dr. James Robertson, Jr. 
Leadership Excellence in 
Student Services Award was 
presented to Dr. Paul W. 
Jungnickel, professor and 
associate dean for academic 
programs at Auburn University’s 
Harrison School of Pharmacy.

• The Dr. James Robertson, Jr. 
Make a Difference Award was 
awarded to SNPhA in the 
amount of $2,500.
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Dr. Robertson’s legacy lives on through two additional awards – the AACP Leadership Excellence in Student Services Award and the Make a Difference Award. 



FOCUS ON WELLNESS & STUDENT SUCCESS
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It is important to maintain a healthy work-life balance.  We work to bring faculty and staff development programs to promote wellness and have developed resources and tools to encourage student success.



FOCUS ON WELLNESS

Beach to Bay Relay Team Walk Across Texas

Presenter
Presentation Notes
Beach to Bay Relay Team. The event is the largest relay marathon in the country. The College of Pharmacy team’s official time was 4 hours and 43 minutes and it came in 540th place out of 1,370 relay teams in May. 

Walk Across Texas. Three teams from the College of Pharmacy garnered the top three spots for their counties in the Walk Across Texas Challenge 2019. The teams, which consisted of staff, faculty and administration, competed against 32 teams in Kleberg and Kenedy counties. A total of 10 teams from the College of Pharmacy participated in the event, walking a total of 21,897 miles. Walk Across Texas, which is sponsored by the Texas A&M AgriLife Extension, is a free eight-week program designed to help Texans establish the habit of regular physical activity. Since 1996, thousands of Texans have participated in Walk Across Texas.




STAFF APPRECIATION WEEK

KingsvilleCollege Station

Presenter
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The College of Pharmacy celebrated Staff Appreciation Week 2019 with the theme “We Can’t Do Without You” during the week of April 22-26. Both campuses in Kingsville and College Station participated in events and activities organized by the Staff Development Committee. Our College Station Campus also participated in campus-wide events and activities planned by the Texas A&M University Staff Appreciation Week Committee. 



STUDENT COUNCIL & FACULTY RETREATS

Presenter
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This year, we hosted a leadership retreat for the Pharmacy Student Council and three strategic planning retreats for the faculty.  These retreats provided opportunities for professional development and growth.



OFFICE OF STUDENT SUCCESS

Student Visits
-261 Academic Coaching 
-39 Career Coaching 

• Student Success 
Modules & Workshops

(Topics include: presentation skills, 
emotional wellbeing, learning and 
studying strategies) 

• Navigate                      
(Student Success Management Portal)

38

37

14

3

11

5
4 4 2

2018-2019 
OFFICE OF STUDENT SUCCESS 

STUDENT TRAFFIC

Study Skills
Time Management
Personal Issues
Working
Test Taking Anxiety
Family Concerns
Physical Health Problems
Learning Issues
Financial Issues

Retention rate for OSS visitors
• 95.90%
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Track 3: PMP
Summer 2018

• Completed
• 23 Class of 

2022 students

Summer 2019
• Completed
• 38 Class of 

2023 students

Track 2: PPAP
Spring 2019

• Completed
• 31 2nd year 

undergraduate 
pre-pharmacy 
students
Spring 2020

• Upcoming
• 30 2nd year 

undergraduate 
pre-pharmacy 
students

Track 1: PPIP
Fall 2018

• Completed
• 32 1st year 

undergraduate 
pre-pharmacy 
students

Fall 2019
• In progress
• 42 1st year 

undergraduate 
pre-pharmacy 
students

Results to Date
166 Participants: 74 Track 1 • 31 Track 2 • 61 Track 3

accepted 
so far as14

Class of 2024

Presenter
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ASPIR2E – Aggie Student Pharmacists Initiative for Recruitment | Retention & Education 



COLLEGE UPDATES

• Additional space:
─ Kingsville: Rhode Hall, 

approx. 2,000 ft2
─ College Station: Reynolds, 

approx. 10,000 ft2

• Classroom upgrades:
Reynolds 160 and 162

• ACPE accreditation update
• Department head search 

update

Presenter
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There are a few college updates I would like to share with you. 

Additional space acquired. 

Classroom upgrades. Room 160 and Room 162 in Reynolds have been renovated to create two equal-sized classrooms that seat 52 students each with upgraded distance learning technology. 

Accreditation. The college submitted an interim report to the ACPE in April to provide brief updates on two standards under ‘compliance with monitoring.’ Standard 8 on Organization and Governance included updates on hires and administrator searches; Standard 12 on Curricular Mapping included updates on newly adopted competencies. Standard 12 has been moved from ‘compliant with monitoring’ to ‘fully compliant.’ Standard 8 will remain ‘compliant with monitoring’ pending the fulfillment of two key administrator positions, the Department Head of Pharmacy Practice and the Department Head of Pharmaceutical Sciences. The college is expected to provide status updates on those national searches, among other updates, by April 1, 2020. 

Department head search update.




NEW INITIATIVES

Presenter
Presentation Notes
As we reflect on our past and enjoy our present, we look toward our future with new opportunities. 



NEW WEBSITE
• The College of Pharmacy launched its redesigned website in June. 

It features a modernized look and feel with updated and improved 
content, including a customized search engine



DOCTORAL DEGREE PROGRAM

• PhD Program in Pharmaceutical Sciences was approved by 
THECB on July 25, 2019

• Inaugural cohort will be enrolled in Spring 2020 at Kingsville 
and College Station under a ‘one program, two campus’ 
model

• First of its kind model following FDA Critical Path Initiative
• Students will design and conduct research, have hands-on 

experience at research centers and laboratories, and complete 
a dissertation



RESIDENCY PROGRAMS

• Residency Match for 2019
• PGY-1: 14/33 matched 
• PGY-2: 4/7 matched

• Residency Program Expansion
• Six approved programs
• Ten resident slots

• Post Graduate Advisory Committees
• Residency Showcase

Presenter
Presentation Notes
42% match rate
57% match rate



NEW STRATEGIC PLAN

• Encompasses next five years: 2020 to 2025
• Being Developed by Faculty and Administrative Leadership 

Team
• Five Overarching Strategic Priorities

─ Educational Excellence
─ Impactful Research
─ Diversify and Maximize Resources
─ Expand and Improve Service and Outreach
─ Focus on Wellness and Inclusive Excellence



Infographic from ACCP Annual Meeting 2019



The best way to predict the future 
is to create it.

— Abraham Lincoln, 16th President of the United States

Thank you to the following who contributed to this presentation:
Asim Abu-Baker, Ramey Benfield, Cheyloh Brodnax, Juan Bustamante, Elaine Demps, 
Daniel Freeman, Amanda Galindo, Amanda Galvan, Simi Gunaseelan, Maria Jaramillo, 

Mansoor Khan, Sharon LeMieux, Will Leschper, Agatha Moy, Charles Suarez  


	STATE OF THE COLLEGE 2019�presented by Indra K. Reddy, Ph.D.�Professor and Founding Dean
	OVERVIEW
	Slide Number 3
	CURRENT STUDENTS
	CLASS OF 2023
	CURRENT FACULTY AND STAFF
	NEW FACULTY AND STAFF
	FACULTY, STAFF, AND STUDENT SPOTLIGHT
	TEACHERS OF THE YEAR
	TEACHING TEAMS OF THE YEAR
	STAFF MEMBERS OF THE YEAR
	PRECEPTORS OF THE YEAR
	PROMOTION AND TENURE
	AWARDS AND FELLOWSHIPS
	STUDENT ORGANIZATION AWARDS
	IPE EXCELLENCE AWARDS
	IPE EXCELLENCE AWARDS
	IPER SYMPOSIUM POSTER AWARDS
	Slide Number 19
	2019 PCOA PERFORMANCE
	TOP PCOA 2019 PERFORMER
	2019 PCOA PERFORMANCE: 3-YEAR TREND
	Trivia question
	Slide Number 24
	Slide Number 25
	FIRST-TIME PASS RATES ON NAPLEX, MPJE
	NAPLEX PERFORMANCE: 3-YEAR TREND
	MPJE PERFORMANCE: 3-YEAR TREND
	ACHIEVEMENTS AND ADVANCES IN RESEARCH & SCHOLARSHIP
	RESEARCH AWARDS
	RESEARCH EXPENDITURES
	RESEARCH ACTIVITY 
	TEXAS A&M OPIOID TASK FORCE
	SCHOLARSHIPS & AWARDS
	Slide Number 35
	SERVICE & COMMUNITY OUTREACH
	SERVICE & COMMUNITY OUTREACH
	PUBLIC HEALTH SYMPOSIUM
	TIES AND TENNIS SHOES
	COLLEGE-SPONSORED AWARDS
	FOCUS ON WELLNESS & STUDENT SUCCESS
	FOCUS ON WELLNESS
	STAFF APPRECIATION WEEK
	STUDENT COUNCIL & FACULTY RETREATS
	OFFICE OF STUDENT SUCCESS
	Slide Number 46
	COLLEGE UPDATES
	NEW INITIATIVES
	NEW WEBSITE
	DOCTORAL DEGREE PROGRAM
	RESIDENCY PROGRAMS
	NEW STRATEGIC PLAN
	Slide Number 53
	The best way to predict the future is to create it.

